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SPEAKING POINTS MEP Lina Gálvez Munoz: 
 
 
I am very glad to be here and continue the discussion on the lack of women in 

innovation we started in February 2020. Certainly, many things have changed 

since we last met, but the issue is still very present, very relevant and in dire need of 

being addressed. 

 

While none of the challenges are new, I am especially worried, as it has happened in 

other crisis, that this crisis will rise inequalities in entrepreneurship and 

innovation ecosystems, as the effects can be devastating. We risk consolidating 

existing stereotypes and prejudices, perpetuating a patriarchal culture in 

innovation, in which diversity is especially critical. We have a lot of budget and 

resources, not only the Multiannual Financial Framework, but also in InvestEU, but 

we still have important gaps and we need to work very hard to make sure those do 

not increase.  

 

I congratulate you for this initiative because I think we really need to increase 

women investors and entrepreneurs in innovation ecosystems if we really want 

to have a better world for everyone 

 

It is critical also to clarify the meaning of innovation itself, as nowadays it is 

mainly understood as technology-related initiatives, and that has a negative impact 

on women, as we know there is a big gender gap in STEAM, especially in the digital 

and technological sides. It is true that if we look inside STEAM we find differences, if 

we look in more women working in renewable energies than in fossil fuels. However, 

there are many women innovating, only that maybe in non-digital areas, but it is 

still innovation and should be considered as such for funding and support. The reality 

is that we will have a lot of financing for the twin transition -the green and digital 

transitions - and in this twin transition there is still not enough women.  

 

I think, in the context of this debate, it is also worth discussing the idea of leadership 

and the very notion of success and how there is still a clear link between leadership, 

authority and the male figure and male stereotypes. Authority is something that 

comes natural for boys and then men, but not for girls and them women. We need to 
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rethink the idea if authority and leadership which is usually linked with the 

recognition of expertise, wisdom and knowledge, which has a direct impact in getting 

investment. We should explore ways to challenge this perception and that leadership 

should be recognised as diverse. 

 

For that it is clear that representation matters. We have just seen the buzz created 

around the election of Kamala Harris as the first women VP in the history of US 

democracy and not precisely because of her previous professional career. That shows 

role models and mentors have a real impact on how people, in this case girls and 

women, imagine what they can do and who they can be.  

 

In order to truly combat gender segregation and stereotyping we need to include a 

third transition, in parallel to the digital and green ones, towards a new 

organization of care. The full inclusion of women will not be a reality, also in 

innovation, unless we also tackle the care mandate. As we are speaking about women 

being an untapped innovation potential, man are an untapped care potential. 

We need a real distribution of taking care of dependents among men and women. 

Otherwise, we will see the same situation happening as in previous crisis, where male 

work recovered faster, and we will end up with backlashes on gender equality. For 

that, we also need to work with girls and with boys to start changing the mind-set. 

 

On a more concrete note, and from my perspective as a researcher, I am very 

concerned about the lack of data, the lack of gender-segregated statistics and also 

more feminist statistics with a different focus. I am well aware of the importance of 

good data in order to know reality, to have good results and then to be able to 

transform that reality. The statistics at national level are still far from being perfect. 

We need better cross-nationally comparable statistics on women in innovation to 

understand better the reality in order to change it and also intersectionality, we need 

to know also abut differences among women and men. Therefore, we need to 

continue to work to promote the collection and use of gender-disaggregated data. 

 

In the Parliament we have a strong group of MEPs from different political groups 

that I am sure will be happy to be involved in the ideas and initiatives discussed in 
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this group. And, I speak for myself now, you can count on me to push this agenda 

forward in the Parliament and beyond 

 

I am convinced that when having diversity in innovation and technology, including 

female talent, the impact on the population is greater and better.  

 

I am looking forward to hearing your views on the matter.  

 

Thank you very much.  


